Mann, PSS D.O. No. PA/IMSFPPC/08/
Under Secretary
Government of Punjab
Fifth Punjab Pay Commission

Tel. No. 2742243 (Ext. 767) Dated: 12.08.2008

fewm: Izug afims § feust sve g91
furrra

" ooy it § feg SR & yrt Hiogw a9 foor 9 fa afims 11 A39q, 2008 3
fros S feraStakz/Hear w3 foerfedt Faddtt & afims § g 39 §53T U39/
YaT U'39/HHdaH fe3 05, € Aol Hg 49 ©<ar| JHAS J9d S19<'9 M3 Hdded
& 2-2 faféam gdarm| ufost faféar 11.30 3 1.30 =7 3T »3 Trdt 2.30 T 4.30 0
Iq I3 | A fan & Hs™HH AT AEEET € A<t S99 A B9 § ydt &7 I
AaT 3t W € gt MBT T8 HalET § 11.30 3 1.30 ¥d € IS 3T
aaitl fegt fafésm g9 mygrat grat W™ gI&T AGt g9 fedt A=qt 3t A
femaAtars, Ha=H w3 faerfedt Aagett € ySifau o719 § & »Tus Uy UX dd A< |

wy H & ga3t A3t AtEl I fa mry /€ fegar 3% AEUZ ¥53T UZ9/NaT
U'3d/HHISH, IHAS dr SgnTfee www.punjabgovt.gov.in or
www.punjabgovt.nic.in 3 35S J9& Tt 49 13T AT M3 G5 fev QT I
Hfent €3 Uor-=few feust yduat fegmar & g+t A= feg Aar oW yiuet fegmr
gt 21 feat € feg feg Hou® a9 o3 A< 3T afHAs My # € HadarA™d d<dr|
Hag JEt St udnast WEEt I 3t €7 farsansyg 5% Hafes & (8) 98555 77454 F
U &9 AT J |

W g 7t T mifg Gaeret 9=far Ja9d Wy mrueT fad fors fée 38 mus
fegmar &t feust yguat fegmar § miteu Idta &% g7 e 3F 7 yguat fegmr 21
feast @ »ed Wed MITBdl ITISTE HOHS Jdd YTH I&JTd JIdt faude (5 u33t feg
w3 fedt fatuae 2 At 3. €3 <1 ) 7 7S99, 2008 ST T T B3 feg g fast A=l 7
A< wy 7t Irar €T Tt afims € Sartfee 3 uT e 3 ATedr 3T A AEgeT fegrar @
fegrat § ATed I8 »US Uy Iy A< |

fog,

(W WA H™S)


http://www.punjabgovt.gov.in/
http://www.punjabgovt.nic.in/

C. Nayyar, IAS D.O. No. PS/IMSFPPC/08/
Member Secretary
Government of Punjab
Fifth Punjab Pay Commission

Tel. No. 2742312
Dated: 12.08.2008

Ha fumg

wy 7t § feo A & yit 3=t fa afwes 11 A39q, 2008 3 fAozs &
feradters/He M3 faerfedt Aaseht & afiEs § 953t U39/ Har U3a/HHdaH
fe'3 75, € Fe=el Hg J9 €=ar|  IMHAS I0d Fe=T M3 HAI=Ld & 2-2 Hifed
gaar| ufo@t fiféar 11.30 3 1.30 T7 3 M3 THAT 2.30 T 4.30 Ta 3 J=l
fegt Hiféarm g9 »ugat Irdt W AEsT A9t J9 fe St A=ant 3t 7 fenadias,
H&HH W3 faerfedt Aagett € ySitfsu omad 9 o »irue fegmd en Aa<e|

My H § ga3t A3t AEt I fa vy 7 € widls 7S & fegar € Wt mee
g5 €8t & gufes it A< fa €v wus fegwar & m¥uz ¥&3T UI9/Mar
UII/MHISH, afMEs & f=ATfee www.punjabgovt.gov.in or
www.punjabgovt.nic.in 3 3E&8F a9 < M3 €57 feg Go¥ IT yfemt €3
Uor-rfen feust e w3 fegmar € Wyt @8 fe3t ot feust €3 yduat fegmar mrush
AfoHSt Tane w3 Ad9 8fez M3 3t Afonst EerBe 3 ufost »mue fegmar @
"3t a% < Afonst & <1 feg AT aW Aa9 21 fest € feg feg a9 fesr = 3
IHES Wy H €7 wrgat 929l vy Ht & fegrar € vt & fen meu few afims ©
WS AG 39 & & MU AIGT U39 4T 39 3 f& o 7radr, Aa9 det < ydmst fan



http://www.punjabgovt.gov.in/
http://www.punjabgovt.nic.in/

&t fegmar € Wyt § Wt I 37 67 & aIfHHs € wdls Aa 39 At € Hafes &: (0)

98555 77454 J oed<c od AAET J1

W w8 gt d=i9T Ad9 My At AMTE T 3dd 3% Gudas g5t &

UY='s gae 9% 21 feat € wieg wied i &t fegmar € vt 3@ feust & a M3 mus

UTd 3 MITBdT IS8 HOHS Jdd U'H I&A'd Jdt fdude (5 U3t feg w3 feqt
falge 2 A1 31. €3 <1 ) 7 7299, 2008 I ¥ I I3 feg gA fest A< A <t A=y
Wy #/t gadr €9 St IfHEs & gAfee I U €3 Al 3T 7 ATSEHT fegar @

fegrat § ATeT IT MUS Uy Iy AAS |

Afgarg Afaz,

(9HH 9d SEPHT)



M.S. Mann, PSS D.O. No. PA/IMSFPPC/08/
Under Secretary

Government of Punjab
Fifth Punjab Pay Commission

Tel. No. 2742243 (Ext. 767) Dated: 3-10-2008
femm: M A&3T B f3N9 13 YAs U39 €7 §39 IAe ¥791
fumg
"oy /t & {are € (A= 35YT aHAS € WeN 3 HEfus J9e

€ Y3 Higpe qger Jf fa afins & mrue ug efege § fsgBe et fea
YIS U3d MY As3T B8 fawg &i3r 7 fAam & Ifms € <unfee
WWW.punjabgovt.gov.in or www.punjabgovt.nic.in 3 SaATfemT fapur I w3 few
T ASY <9 Afee 3 It €T d=ar w3 fegt few gw uAst T €39 ITEIHA
A% fe9 Ton@er u=ar w3 g feq € A=y AWz Auet fe9 afg & g7
y=dr| 99 fea yis misEe @et Enet Gvrgas ot motfesT fe St ot 3 3t A
YRS U39 § 996 AN »H »iedl & Jet 3a8le &7 d=I feg yAs u3e st
15.11.2008 3 MY 763" 99 o € HAE! I | YAS U3TT € YU I¢ €397 €
A< T JHAS T8 HSTIS ddeT o WTUS SHS & Faar| feg yis U39 993 dt
HO3TYds I M3 fem § 20 3 TU HB™AHT/ HBAH AgSE 38 M3 my /it ©
gaofe feg mrueT daes u€ fer o9 iy As3T § Afes d96 3 Mo
fenf3gre & nygrat gt & fesr A faor JIwdg fea @ mu & 8531 I fa fewm
g9 U 3 U HBTAHT/ UBTAH A8EET w3 ™ AS3T § T3Hs fegd @
Fet udfazs 13T A= |

W 0&<TEl g9 Hdd M 7637 € @ 3H fegd faguda W3t 3o ugu€< a9

AfIGar €237 | 799 YAS U3d 99& B¢ fan & €t wAas »rEet 9= 3Tt


http://www.punjabgovt.gov.in/
http://www.punjabgovt.nic.in/

H A W', WUts Ad 34, U IHAS § €8T € Hafes &: 98555 77454 3 AUSH

Jd Ao IS |

&< Afd3,

fog,

(A MA NS



R.C. Nayyar, IAS D.O. No. PS/IMSFPPC/08/
Member Secretary
Government of Punjab
Fifth Punjab Pay Commission

Tel. No. 2742312
Dated: 13.10.2008

ferm: W 783 et fanma d13 yrAs U39 & 839 9+ 977
):I%ﬁ Y

W ooy /t & UAre € (A9 3599 afHAs € »en 3 HEfus d9e
I8 YR&3T HigpH ager o fa afiis & »ue yd efese § fage &et fea
YAS U3d MY As3T B8 fawg &i3r 7 fAam & Ifvms € Swnfee
www.punjabgovt.gov.in or www.punjabgovt.nic.in 3 SanTfemT fapur § W3 few
T ALY J9UNF I d9d AHAS € TEATES I AT I FI&T MY nreHt Bt mfz
Afeursa 329 M3 fegt feg ge Yt € 639 3Ba3Hd Aas feg ganger
U=ar M3 g feq e A9 A3 Auet fe9 afd o €< y=ar| 99 feq yns
mEET et Gt Bevrugs gdt AuTfesT et aret I 3 7 yAs U39 § 995 AN
™ niredt & dEt 3a8le &7 9= | feu yAs U39 i3t 15.11.2008 I wH
53T 99 d € AAEl 9 | YAS U39t € YUI J€ €39 € A9y T IfHAs B
HBTIE JI<T I MTUS SHS & AT | feU YA® U'37 993 o Ho 3=Uds I w3 fem
3 U I TU BN/ HSBTHH ATEEAT & w3 WY H € €39 few o
wUET Gaes Ul fen a9 w7837 § Bfe3 J9s B i fenfaoe &
mygdt gt A fesrarfaor JIudg fee @ mmu g gsdt I fa femggsu3 =0
HBTHHT/ HBTHAH AEEht M3 W™ AS3T § L3NS fegd &< Bt udfazs 3T
A=

" 0&<TEl g9 Hdd M 7637 € @ 3H® fegd faguda W3t 3o ugu €=

g7d AfgGiar €<d1 | 799 YAS U3d 996 B¢ fan & d€t vAas »reet 9= 3T/t
W A M, MUts Ad 39, U IHAS § €8T € Hafes &: 98555 77454 3 AUSA

Jd AdE TS|


http://www.punjabgovt.gov.in/
http://www.punjabgovt.nic.in/

gs<w Afas,

(g 7t & T9)



Ja<et Ua4'Y 35UT dIHAS
URSU 3T (™

A5 3T BE1)

(TT AT &)
(AS™H HI<T

do3a/fa dt Rdedt 578 IBaT

) dt 393 fegd feg 9793 Adad W3 UA™Y Adad
¥ I&UY AAS M3 Jd AgSB3T ANTS Jehdt Iratant
J&5 7

(2) dt 3o fegd feg A Agd9 © JIHTIPAHT
WMI 7639/ foHT Aded & JIHTGHT Tt IsyTaT
M3 I3 A3t fed AT gt Iratehut 987

(3) dof At fex AagaTot JaHgdt & Hee I8t
Adtt Ags3t & dHI ©F Aae 97 3T I fedbat
Ag&3T €1 3 I5UT €T fas YSH3 sarfenT A<~

fa?;rhwfawmﬂm

4) forufest g7 Fgs3;
5) HS1a® € AgS3;
(4) o AIdTdt JaHTTET § I&uT BUst § fe It
e BT Ag® 3T &t I e & @t Aret Irdtet
J Ae fa JI9 AIaTEt ARG’ W FOHIEMHT § =T
Iaug fedt g5 w3 Gt & 3suw feg AIat
FIHIIHT & fHBT B8t Ags3T & dH3 <t IS

(1)

(2 g

(3) <BIgs &1 AgS3;
(

(5)




Jdt J1 Had »ifagr § 37 €&F ©f 3547 g9r9d 9= @
gTd< 50 A<t feg R |

(5) <SUIYIAET B ISUT & W3J § We II&
< g3™ 50 puet feg fef|

(6) HIAT € IIHTGMHT & AIfeH Td'6 BT =8
®g, fAae fa Sadt &t AIfpdT, Idat & Hd, A=T
sfegst 879, Has &t Igs3 M3 J9 mefey 579 fae
fg gt & Ags3, Hes Has fagfen 3 faast
e 7 fHee 75 3aug feg Az d fa it M3 yeiee
FIHITIHT 578 fa3d U e I5 | few g9 mrus fega
50 et feg feg

2
7) AIATST JoHTST § IsuTg I fewer fugs =@
B9 M3 Yreiee mifon <8 fegt g9t & 89
fe 3t = IayT < faduy 3BT 50 At feg a4
) AIITAT HBTHHT & HI98 U'F BT &t wrafad enr
HU9S BT ANTAA font w3 garadt § wdiat g8
Bdt 3 Jd&T IIteT I

IHT It IHBST

(1) HAIATIT FIHTIHT & I&YT A fad g 3
=g fe3d A 3T+ 89 yeiee mefont feg o
&J IJ FIHTTIIHT =T feseTdt 3 I5Tdl 5% I
3% Bet famma I ar=?

(2) o fAe® Adfed goHTdMT € IsUT HAS
ydide mefodt € 9999 96 &% SIIHTIT
feTseTdt W3 3I5CdT 578 aH IS BT AT=JIT?




(3) #Hod UA™™ HIdd MUYES Hee § YEiee
et H3Ted | U 38y °< 3T 7 €8 I =T
g3ufeasT & ureait? Ad9 It 3t fdar mee few 3t
&9 AAAIT| 7dd &4t 3T U I&YT T H3< o d=4T,
g9 50 HuT fe 9 fors Jiar A<

J9 HaroaT €3 viAg

(1) ot HEAUs werfodt, (erfest o7 Aasst W3
Jd MdU AIATGT METaT € JaHTTdMT © 35UT HA S
g A< (79 3Isy7 aHEs @8 fAeamt 3 ot
WMOTfdg I IIIe I& ?

(2) ot feo & A9 I fa Ag Ugr 1 f<9 =9&5< AaBs
& IH HIId € JIHITIPHT € 99799 IBY™T HI® &
€ AT 8T AYUI MeT T a& &at Jat ?

(3) & I'H AId & HBHANT BT I&YT HAS f3ng
g9 feg A Ugm (1) M3 (2) & fours feg gl
AT grdier J ?

(4) »M@E, Ffewr AreT ggter 9 3 fer vy § faw
Je I fegdfor a2 97 I3YT AAS 7 HMaU™s
HIATdT FIHTIHT M3 BUdaa meTfant € JaHaTart
feg ot J=T gater J?




I&YTIF

(1) &t fegrar € vt & fedt A =8t I5ug 3fg
IS ATt et 9 ?

(2) fegmar € vt § Heat sy fast feSt At
gratet 37

(3) ot fegmar € Wit €t fagadt aa € a9 I i3t
At gdtet I fAg fa GAet Isyg w3 AT IH &
ot & vy Jua Er<et € Isyo &% fAur Agy

Af3H A7 Ad ?

(4) o sagnTdt et ufggt 3fg A3t we 3 we w3
<U 3 U I&HW & #izu3 ¥ a3 § arfer gue &t
Aga3 J ?

(5) ot HraeTg AeT feg8e =@ yf3g=rs qanadmt
T8 HIAG &t ASTRT §3d &7 9% A § WAl
IS8T 993 HI I=YIS J7

YAug AgT (837 100 muet feg fel)

(1) AI 393 Aee fed aanaaet d M3 Tda M3
AIaTdT U@t g8 I8 A< fa u3dt ge39 fegt
& frge &1 doe U5, df IThs W3 UTfgHt § g8
fee a<t W39 37 df AT 393 M3 fene g9 © J9
Hdl&o&T © IIHTTdT, U3dT daHTadT 3 fen set <U
3BYT B € Jde9 76, fa8fa a3dt qovaait &
fen g€8 Jo ngs3t, AL fa Hes Was fagrfenr
A& 3, faast goHerdtwt & farast &bt g3 gfset He
JeT, IHUIC JoHTTdHT § gHT fE 9 eI HEd JI&T
M3 HfgaW MEAT 99 TH TH AS3T BT e
YTTs J det 95 7 fd Ad 393 Ut 3 mifrgtt




det HAg®3T AT 393 JaHTIPHT § &T I8 |

(2) ot wred € YaSt BT AL I9F JgHIIHT &
AS 343 93 3 fewrer Jg Ags3t & Shdt Irdtahat
J& fAar &% 89 u43dt €e3d € JaHgTdT € We W
g9r9g 37 Ifg I

(3) & yguet fegmar € yAmwel wifgaat v
fededidds 7 A T96 AA3d3 doHTTaAT =g
Y39t €e3dT & JoHgIT § <t AT IIF I 3T AT 43T
g 37 wife e €fez g=am?

v g_ ﬁ' .

4
(1) &t 9793 AJA'd M3 I'H et g ¥ fAE® A=’
g Tt gt 3FtET M3 Je-3dslat AT ©
35U Ha & fed fAd atd AT I7die 96 AT &417
(2) o g &9 Addt Hger Ae=t w3 Hager
3aatdt AeeT & Afufgs J9d fed fAgd Isuw mas
ad fes Ae gdie 95 ?
(3) o Mgt Har3T @8 GHiesa § Aeadl AeT fe g
fues Bt 99U € AT’ ¥ 35UT AAS € Ueds & HI
HUTf@HT AT gratar 37
(4) g &t Igy g7 ATt few JoHwTdt &

wIeEET 7 Udd €€ € gege &1 daS &E §¥T™
fe€

fagT=g FoHgTat

(1) ot feforrs W3 2aa8HT € ¥39 fe9 oy J9&
% Hifgat § fea® Tue B W3 TUT AH Fd5 ©
o8 feg I3 e/ Uad fe3r arer grater 37

(2) 3Tauyg T feser fefaprabdt w3 Iasial




Hfggt & J9 ot @ Ags3T Shdt Irdtedt 9%, 979
50 Haet fT9 Tg5E IJ|

WAHPHT €7 S9didds
(1) fen ¥ Aodd @& WAt § Jgu €, gt A
w3 st feg 2wt Sfewr g ot fegt < & wz
TIMads AT 99 &= d'= & ©f Aga3 97
(2) waEE, fegt =9ar & ISt § &= fAg I
fegfour &= 3t It ot Hyou fe@ar
(3) I9 JeaETH Bet faazT a1 &= <t faeaw Faar?

I U At M3 3t AT T 4F g7 o a7
(1) ot AA 393 fegs® =dx™s "At” Iy feg araa-
ga3<t § ITH € J9 §99d € T¥e3Idt feu gefet
AT grdter g7
(2) ot fegt & Ffedacde Uug A fAgT ge3at feg
gefsmT AT Irdter 37

(3) dEY "1’ fe9 oy I9& =8 Afdss wI Mt
gater J ? Aa9 IF 3T fen g9 50 muer f&9 gyod
feg

10.

3J&UT A ®
(1) 99 Iy feg Hger mmmitt & 3syg e
WTUR fE9 A9® a7 df WgUT3 JST 9dier J 97< -




(1) ITY € M3 gt feT ot nigus I Irdter 37
(2) IQU gt M3 A fe9 at Mau™z J=T gdter
g7
(3) IGU At MI T feTg ot Mauz d=T Igter
g7
(4) U 3 U IJQU ¥ M3 st feg ot »iguz
JeTgter g ?
2) fuses v feg fea 3 goie feq IaUT afHAST
B JIHIIMT € I&UT AABT & faredt we Ji3t
et I M3 I8 I5YT IfHES @8 feg faedt wer &
32 g9 fedt st g, ot gt few faest § I9
weTgaT 9rgar?
(3) I&YT Aast & faredt § J9 weBe ade 159
a3 fe'g 3Tdl =deT @t mifmret Uer § Arehit
5| fem 397 996 &% fAgsT <t GuasT A% J=ar
89 MUT MY 7% TaT dfenT Nae 75 €8T € Ha TS
U= Bt ot AIT AL
(4) Mger 3syT Aas €t faredt fAe 9, ot fen 397
Tt Ty BT It T 3T 7 st ferarESt Uer &t
Je?
(5) ot 9%3 3BT AIS & BT JUST Irdier J ?

11.

A®TST 3 dbHT

(1) AS™ST 3941 & @9 3fT J95 Fe dF HuesF d<r
gater g ?

(2) We 3 wWe M3 TU 3 U IaYJ FI® fed
ASST 33dl € &9 fda y3ma fenfes atat At
gratet I?

3) & A'd 3547 A% feg 3941 &t v9 feq fadt
J<t it 7 A we Aa® feg fu w3 U RIS feg
we 3t gt 9 ?




12.

I&YT AA BT &1 AU
(1) HfJaret € »rg § Idc B M3 100% AITUS
6

fenrGe et 93 © gu fee Hidaret fanz fe St =<t
J 3t feg <t ot FOHIIIT & IFUT HABT fe9 AT
(2) ISUT AABT § AUE AN 3BUT FA3TEd AT
fonfos a5t Avet gaiat T A at J9 feut nusret
7<= fan fev feg 7% walat gt A< fa Hiaie
FIHITGIT & HAEMMT JIHIGIHT 578 dEl SAHTS &7
fors fee fas gfum a2 fen 979 mrus 7™ S6_
gt feg fef

(3) fem Suet Hidaret § Jae Bt (79 A9 <8
J9 o 13T A Aa=T I

13.

HHTEHAT I 37

(1) At alfedt 9737 =35 nfgat &t Haast et fea
gIYT HrreaT J ydg Hfdaret g3, vas fagrfenr
g3 fise &t goz o9 At dUhedt g3 A<t
gfaeT grater 37

(2) o Afgdt € =ddNdds & WOd I fAST aUrA<dt
93 Tt 97 gE8%e < &3 37

(3) AUPHT ©9T T7 MUd M3 ©97 AUHE a3t A< |
(4) ot At aimedt 93 & wat § fegurfas Jas
sl fovs  feug gafswt § &t forrs feg duer
IHY J<dIm-




1. fAe® A==t &% Ufa<t;

2. AIadl fAe® Aer g5 =fedt & ydlee

439" &% IBET;

3. femm w3 viy erety &t f383t § fsgG

< 5O8 AT At E. 97

4. 38 € ure fomeT 9= W3 &4t AU ©F

we e,
(5) fes 3 38t &= =8 fan dions/ Afageet
IMIs < IsUY Te3d feg aH dds TH Ufen
JIHgTdT € Hag® fae 3fg i3t Avet Idi<t I°? fen
o7 Ad9Td € We 3 we 893t 5% mI S At I
Wegat Hafet g8F € fAurdtut €t 3suT 578 fa=

7

YT AETUI J13T AT I9rgteT J7 50 muer fE g gynd
fegl

14.

(F3 Ha'aT & ATt 93" 99)

(1) o 89 »ifgadht et ge¢ I T35 &3 998
w3 Bt feg It 399" Bt g€ 8¢-8<¢ HA'®, A=T BT
fodt »eT, Sarfent & Aeed, Seis #AF 3831
A i 7 amft 38 3 353 =odiudt mafwnr
JIHTTIT »irfe ATfgeTdt MB™HIT & U3H Jd&T Irdter
J? g9 se maet feg fef

15.

foufog sA<tAT

(1) fom 3 Aga@ € IAHTT AW FIS € €I §
Ao 72 3t fq Agardt aH a1 § d9s € €9 979
W™ JIHTTdT feg HigeH a9 fa dHa™ Ao H €a1 578
ataT A fagr I

(2) ATATET IHATH WM™ FIHTTdT ST ATS 3T H3Taa




HigeH 9= 979 56 Huet fg ggm™r fef

(3) 99 fenAfaxs 3n<ia eonEe & f[qua3 a3 A

fa foHs a3+ TIn Aa=:-
(1) fAM ST 3% STt g &1 I B T
a<|
(2) IBT/IMET BEtET § HIS JId, fa= AITdT
aH IH § HUfeMT A= 3T F 83 IrarA
grd<Tel 3 gfemT AT A ?
(3) A'S HEd M3 IASI9UH IHI™H et fad fAd
TTITEIS T JST Agat J7
(4) Agadt yaw feg fas g93 aiat A Aael 9
(Ae™ W, I3t wetd M3 fala3aT famr a
e |
(5) 3adt feg 353 JoHgamt § &= fAg 3
fdare @ fa= tnrearsT gefemT AT AgeT J ?
(6) HAEHE™H! § We™S< &et af €T 3d1d
MUSTE A'S| I9 &39I I'd HS™H 20-20 HI<T

feg fef
(7) A9 € HAIS&T @8 yu3drat § Uit A=T
fa= fegt a=?

16. | st grgsTt

(1) dt I3 fomreg f&9 yg=t § a9 3 A ude
TTEMH YT, HETHHT & IHA™H €7 AHT §&T @3 HanAt
5% g&ST M3 €T =¥ Tt aH J95 & A wI A
¥e3d ¢ fea § ga<T aid g=ar?




(2) ot iFEAga9 § feu a3t musget gdiet 4,
A9 MUSEST It T 3t few g9 50 muet feg
fegd @n A< |

(3) #dag feg Idar »mustfonr a2 3t ft 3T
sareT I fa sAest W3 SA=s Ma3T & yH 39 3
FeT J<dr|

(4) wIad § faus fags gen Qo8 & 3FsA
MUSEIhT Idiet 98, 3t 7 fa JoHg<t €@ A
frig e39 e M3 A< & Wdlat gefenT AT A |
dt €e39 W8T A 7€ AN T98 § U9 dd&T A #JIo
v foms afuSes 3 g =g 9=arm?

(5) fefarruat, 3aeq, fEdtatMT M3 Afgma fedtt
et § Gaf € 439 i[9 3573 g=¢ Jue BT At
ot QUa™® J9& ITate I&?

(6) ot §aT & nigl 35Uy, TUPAT uest, Tubat
Hg 3t I&uT A femer @ AsTET Igddt €
M3 I 9937 HIfSH AYS3T Y5 Jd&T Mrfe JT
grdter 3

(7) St gOHTET § AIATST BT I YrEiee M3 YEiee
Jadt I AdaTdt AT feg wEe A §ug aet I &7
J= ?

(8) Marg, wifagr 13T A< 3T Qv faustmt faastmt
aet 96 fagt feg wifagr &g A7 AgeT 91

(9) dot gwt feg stq mige I fa Faa@ & wue
AIdTdt H&"HT & Ufa3 a9a €& & o9 € »ud 3
Eorfas  agsT Iwiter 7, I<° AIAd § MAdT 96
BE Y IsyW wue I¥ dt faf s gt U=
Had MfAagT Hae T 37 mus fegg 50 Age fevg
feg A<=l




17.

ATddTHTdl €T HBTdS

(1) AII™d & JIHTGIMHT € aH € HBTd<S dd6 Bl
fAgsT 3dlaT g< Aad@ & mueTen 3femr J fa 67g
gE83T 9dieT J, Hdd IF 3T few g9 WU gITH
50 At feg feg|

(2) dt IIT HBEH & HTUST ASTET HBTdeE [y &t
wrfapdT It i<t 37

(3) & A®&T guI fauge & »™ ASIT € uFT
TAITeH V&ST ITdieT g7

(4) ot IIF FIHIGT & MUST JTIgrATET BT ABTET
HBTIE YT & WTfapdT gt Iratel W3 A%TET Jius
falae § ¥®T eng=d HaeT gdter 97

(5) ot H&TEHT € I I € HBTd< Jds 3 Ufast
81 I »US Iy TH =T <7 BT IrIteT J, Had I
3T fen 979 MTUS §3™ 50 AaeT fog fef |

(6) ot IA HWae T fF AgaTg & oy H feq iy =i ar
& J 3T fed & HBTAHT @7 HB IS ad&T AddT 97

18.

ot

—

(1) ot TI3IHS =191 5 fest e ge3T It IfasT gdie
J?

(2) & JI&T HAed' =AT AIAT § = 6 fest &
Je3T &7 ITdieT J? Hdd 6 fest € 983 Si3T A=
3t JoHgTdtt & fer ge8 fegedr gt 9 =mr
fas yIm3 JaaT gdter J1

(3) gafHa f36umat et Mumst A TEhut




gt 979 =T feust 50 aaet 9 a4

(4) WIIT € €e3d fT9 aHaH § AU9s BET ot

3T AreT Irdter I M3 Te3d fe9 AN & uEet §
fas Tt g=TfemT AT AaeT J7° fer g9 ggmd fef

19. U'g 439t feu Aaadt A==t § Afge’ € g999 femBe
gomfas a9?
20 | W™ A&IT b ATt & 5939 958 g9 Jd AS'S €7
A< 50
Hgar e
Y &TI=

(1) A9 Agd'd graiterd’ 3 YU ddd MU Pt

A63d HI=T AY, MAJEd MI ARSI ©dF 3 HUIII

M3 MH BT § GuUB T Fo8e € H3= BT Al U35

10

(2) A9 A9 fe9 ygudl Ae=t, U 3 T M

7537 €t Ag®3 § fors feg gy a fedtut A gdbat

I&| UA'Y AdAd wfad fauz faos aed 9o 3T A
YHUd! YATHS WM™ AS3T €7 AITEl d A M3 Addd &
mryeT fH39 ANS |

(3) g% Ad 3 Ygudl yATHS 28 ruTfenT fRdtas

g'ded A'd AA9 feg wH A3 »er fea g3 o




WY S=Yda/Aaed gy feg Aoret Ifenr G3fonm 1 imme
Add'd € ael fegmar & fed fav MdiAs g9eg g 3¢

I& M3 g% & B S I3 IT I&| Had fAdAs graeat

feg Sgds J9a € 83 d<, 3T 7 UA™ AddT M

763" ©f faarg feg Aget J€t mHst A< | Ag9d det
fegmar mrue Tt gee fAdtHs 99ed & B9 J9s BE
HAgd J A=
(4) far 3dad & (a9 Agad &F A=t &
7= 3 fa fAdtAs g9eg yeast < & fa amat |
(5) w™ 39 3 Al Fmget fee S yrast
q96 RSt § »HIEd 9578 W3 ARSI €4 3 SuBET
98T BT AIAd & Y FEH FAS Ue I&| AT
3 fAmeT 89T BT viAded IS8T BT Jt 9 |

11

(6) €3uea3gT ¥ HIadl ARt few foa




HI 3TYds 98 Jer J1 FAgadt Anget feg E3ueasT
S =UgT Bt Jf d13T AT grdter I

(7) A Addd fe 9 UdeanaT @ d<T feq femn
Jie J AR &% Ja" € Aaa9 fe9 feme™ Sger 3
gfemr afder I1 vy €&t g &t €91 A7 gev 7 34,
faog fa ugeansT =ule fe9 Aot de, g9 ot
gfgeT Iraar?

(8) Wd AF ANTA-wafgd T&I € FTITIS
g3 37T 5% gesger Ifder I M3 M Ba et fegret
St AIa9 3§31 34l 3 Us Us feg gesamt afdett
95, fAn g9 Aea9 § feo Agdt I #er J fa €9
JaHTTdT/ wifuardtnt feg B3 gese AHTHA-
WIfEd T8I € T I=de § s f[fg gy d €af &t
BIM3d g3391 B MI GIutEazsT U BE AfAR
g€l 3d 3T A FIHYT IS & oH dde I
UAg AIdd MfAd faaa fag=z Yaem™ &1 99 37 A few

¥ gIHIdl/ wifuadt <t gEsebdt AHTHaT-mTafad

AfgIhdT €T ATOHST Jd& BT IHAT 3 3Ud Ifae|

(9) HIST M3 IISIST U39 &9 BIr3ag 39t M3

U9 J& J9<, YGEdn3T, We a3t 3 Sagwt &t




yu3t, 37 w3 fals ydu feg feq fam e fesase
W8T € gege = fals3 feg aft »r adt 91 Iemw

Adad <% faU&3T™ IS dds M3 AUT feBs et
g dN=dEH & F'J JIs BT 99 fauxk g9/ 39T
MUSTE A'E ITITE I8
12

(1) ™ BT € gger I fg Aea9 aB Bar /
3dfardt & wre I I9s MUS FIHTEAT € AT
HBTIE J96 3 MAHTE Jd1 J| Agag wifad faos fagz
3 muse fAn &% goHedtt  feg o I+ &t
fir=dt fe 9 utgean3T™ W3 A9 feier A7 AT |

(11) ™ 39 3 AgAdt me ot & fest Aarfent
&4t ger fa g Mue Afid 3° AT Aeet € A<
Ud3 fue® g¥ AN 3 AaaaT & fen &7 o8 B9 fgmr g
w3 At & we & yar J9s B fodt quatit @
Afrt & mrue Afvt &7 fusT & w783t § fe Ihat
e BT ATt o g €97 a9 <1 afan a3t
g At AgY I fa fowl- Aaardt- grafterdt » A&3T
ot Aeret BEt St 97

(12) ™ J3d faur Ater 9 fa fod qushit & &




H39 ¥U 3 U H&ET T JUT J A fa AIa9 & I9
feq srarfea & yar yar fos gy ger J g e fa
foft Aaadt gafierd 578 AeTet WMy 8T § €< &7
fa=a fAgr U fagor 3T A9aTg J9 ooz fao=s Ied g4
3t 7 fsH-duat Agadt-geitied J € g=ege

sTaifadt & U 3 U AT ARSI d¢t 3 HU T Jd A |
(13) ™ 33 3 YEiee AIfed YI=eisdad A=t
HO ST dd& ®el Afgdt € Ha¥8 UF U39’ § we
3oty fee g&| 3t faus wefag m3  di9 wafaa
s feGar 3t 7 yreiee Aafen U=eigan ufas <
MU™d 3 AR U 439 § Y€'s dd& |

(14) UAgAId9 <f €3t 83 § fors feg gue

13

& yuz ( J=feg arten) e faa yStwa wmea@ &
FIHTTSPHT/ wifgardbdt & Isyg, Sfaa W3 Usws
wfe 3 499 J9aT Idter I




gugde- yAs U39 (fegmar zet)

yAs & 1 )2y SEChE U

1. MY IBIfeg»Is =dadr feg IBdd I AITES 10 A
Jddt e few At miry 7t € fegmar Aofed 3 Ha2 20 %
feg fasT miT &arer J1 FaL-2 FHIA-1 6 WIS

GTU9e- YIS U39 (™H AS3T BE)

Uas & 1 UAS SECRUE U
1. ot 3oz fegg feg 9793 Agad W3 UA'd &1

AJdd € I&HTY AAS M3 Jd AgS3T AN
gt gratehdt 957



FIFTH PUNJAB PAY COMMISSION

QUESTIONNAIRE (For General Public)
Comparison with public/private sectors

1.1  Should there be any comparison/parity between pay scales and perquisites
in state and Central Government and the public/private sector in the state
as well as in the Country?

1.2 Is it possible to quantify all others benefits, excluding pay, derived by
employees in Government and the public and private sectors from security
of tenure, promotional avenues, retirement packages, housing and others
invisibles? In view of these benefits, can there be any fair comparison
between the salaries available in the State Government vis-a-vis the
salaries in the private sector in the State?

1.3 In order to ensure a fair comparison based on principles of equity and
social justice, would it not also be appropriate to take into account the
economic conditions of large sections of the rural community that are less
privileged than State Government employees and many of whom live a
life full of deprivation of equal opportunities?

International comparisons

2.1  Some countries have raised civil service pay scales almost to levels
prevalent in the private sector on the hypothesis that a well-paid
bureaucracy is likely to be honest and diligent. To what extent would such
a hypothesis be valid in the State of Punjab and how far would such a

courses of action be desirable?

Impact of other organizations

3.1 Salary structure in the State  Government and its
organizations/instrumentalities is broadly similar. The recommendations
of the State Pay Commission are likely to lead to similar demands form
employees of, municipal bodies, panchayati raj institutions & autonomous



institutions whereas their paying capacity is considerably limited. To what
extent should this factor be considered in devising a reasonable
remuneration package for State Government employees?
4. Salaries

4.1 How should we determine the salary to be paid to a Head of Department in
the State Government? Please suggest an appropriate basic pay for a Head
of Department? Can appointment to this post be made on a contractual
basis where salaries and tenure are linked to the performance in terms of
achieving defined targets?

4.2  What should be the responsible ratio between the minimum and the
maximum of a pay scale?

4.3 Is it necessary to persist with a pre-determined minimum-maximum ratio
on ideological considerations? Or is it more important to ensure efficient
administration by preventing flight of outstanding talent from State

Government?

5. Relatives
5.1  Employees in the Secretariat and analogous establishments are entitled to
higher pay scales than the corresponding field functionaries. This was
supposed to compensate them for the loss of certain facilities available to
them in field assignments and the extra effort required for decision-
making at the policy level. Are these factors valid even today particularly
in the context of decentralization and devolution of administrative
powers? Is this discrimination between field and secretariat functionaries

even justified today?

6. Group-A Services
6.1 Is there a case for a Unified Civil Service, merging therein all State (both
technical and non-technical) and State Civil Services, allowing vertical

and horizontal movement? Or should there be two distinct streams, one



6.2

embracing all the technical services and the other for non-technical
services?

Do you feel that the pattern of pay scales for all Group A Services should
be redesignated so as to attract candidates of the requisite caliber?
Keeping in view some of the compensation packages being offered to
fresh professionals by the private sector, what emoluments would you

suggest for an entrant to a Group-A Service in State Government?

7. Professional Personnel

7.1

Should there be a higher compensation package for scientists in certain
specialized streams/departments like Council of Science and Technology,
Punjab Energy Development Agency? If so, what should be the reasonable

package in their case?

8. Classification of posts

8.1

Presently, civilian posts in the State Government are classified into four
Groups (‘A’,’B’,"C’&’D’) with reference to their scales of pay. Should the
Fifth State Pay Commission recommend their reclassification into
Executive, Supervisory, Supporting and Auxiliary Staff . Would you

suggest any other change in this regard. If so, give details.

9. Restructuring of Group ‘C’ & ‘D’ posts

9.1

Should all lower Group “C’ functionaries in the Secretariat be replaced by
multi-functional Executive Assistants. Who would be graduates and well
versed in office work. Secretarial skills and use of modern office
equipment including computers ? Should similar arrangements can be
evolved for Group ‘C’ posts in other organisations of the state

Government?



10.

11.

12.

9.2

Should a similar regrouping of Group ‘D’ staff into fewer categories
capable of performing diverse functions like catering. Delivery of
documents/files, dispatch, dusting cleaning, lift operation and

maintenance, etc. also be carried out?

Pay Scales

10.1

10.2

How should a pay scale be structured? What is a reasonable ratio between
the minimum and maximum of a pay scale?

The successive Pay Commissions have progressively reduced the number
of distinct pay scales. The numbers of pay scales has therefore come down
32 scales after the acceptance of recommendations of Fourth Punjab Pay
Commission. The reduction in the number of pay scales brings in
attendant problems like the promotion and the feeder grades coming to lie
in the same pay scales etc. Do you feel whether the existing number of pay
scales should be retained or increased or decreased or whether the same

should be replaced by a running pay scale?

Increments

111

What should be the criteria for determining the rates and frequency of
increments in respect of different scales of pay? Should these bear a
uniform or varying relationship with the minima and/or maxima of the

scales?

Revision of pay scales

121

12.2

Is there any need to revise the pay scales periodically especially when
100% neutralization for inflation is available in form of dearness
allowance?

How should pay be fixed in the revised pay scales? Should there be a
point-to-point fixation? If not, please suggest a method by which it can be
ensured that senior personnel are not placed at a disadvantage vis-a-vis
their juniors and due weightage is given for the longer service rendered by

the former.



13.

14.

15.

Compensatory Allowances

131

13.2

13.3

Is City Compensatory Allowance a sufficient compensation for the
problems of a large city? If DA and HRA provide full neutralization, do
you think CCA should continue? Is there a need for changing the basis of
classification of cities and the rates of CCA? If so, please suggest the
revised basis and rates.

What should be the basis for determination of pay scales for Police
Personnel? What percentage weightage should be assigned to (i) parity
with civil services (ii) comparison with private sector, (iii) special and
hazardous nature of duties (iv) long duty hours and short career spam and
(v) restricted rights?

How should the pay a gunman/security guard vis-a-vis active field job
police personnel and office job police personnel? How should it, relate to
the minimum wage in Government and the pay of a constable in

paramilitary or internal security forces?

Proper Utilization of Bunglows

141

Should all vestiges of feudalism in the State like huge residential
bungalows sprawling over several acres, large number of servants
quarters, retinues of personal staff, bungalow peons, use of uniformed
personnel as batman or on unnecessary security or ceremonial duties etc,

be abolished? Please make concrete suggestions.

Specific proposals

151

15.2

(i)
(i)

In what manner can State Government organizations functioning be
improved to make them more professional, citizen-friendly and delivery
oriented?

Please outline specific proposals, which could result in:

Reduction and redeployment of staff,
Reduction of paper work,



16.

17.

(iii)

Better work environment,

(iv)  Economy in expenditure,

(V) Professionalsation of services,

(vi)  Reduction in litigation on service matters,

(vii)  Better delivery of service by State Government agencies to their users.

New concepts

16.1 Do you think the concepts of contractual appointment, part-time work,
flexible job description, flexi time etc. need to be introduced in State
Government to change the environment, provide more jobs and impart
flexibility to the working conditions of employees particularly for youth
and women?

16.2 For improving punctuality / introducing new concepts like flexi time,
should biometric entry/exit be introduced?

16.3  What steps should be taken to ensure that scientists, doctors, engineers and
other professionals with sophisticated education and skills are retained in
their specialized fields in State Government? Should they be appointed on
contract with a higher status and initial pay, advance increments, better
service conditions, etc?

16.4  Should there be lateral movement from Government to non-Government
jobs and vice versa? If so, in which sphere(s) and to what extent?

16.5 It has been suggested that existing State Government employees should be

encouraged to shift to employment on contract for specified periods in

return for a substantially higher remuneration package. Would you agree?

Performance Appraisal

17.1

17.2

17.3

In what way should be present system of performance appraisal be
changed? Should be ACR be an open document?

How far has the introduction of self-assessment helped in the process of
appraisal?

Should appraisal be done for an entire team instead of for individuals?



18.

19.
20

(i)
(i)

(iii)

(iv)

(vi)

(vii)

(viii)

Holidays

18.1 Kindly comment on the appropriateness of adopting a five-day week in
Government offices when other sectors follow a six day week. Please also
state whether the number or Gazetted holidays in Government offices
should be reduced? Please also comment on the appropriateness of
declaring Gazetted holidays for all major religious festivals.

18.2 What do you think is the state of work ethics and punctuality in
Government offices? Kindly suggest ways of improving these.

How the Government Employees can be encouraged to work in rural areas

except urban areas to bring at par with cities.

How the General services made better

How can users/stakeholders be involved in designing and delivering the services?

Administration across the globe has been becoming citizen-friendly. What types

of administrative initiatives should Government of Punjab, take to make its

administration citizen-friendly.

Citizen’s Charter has emerged as one of the principal administrative devise to

make administration citizen-friendly. Do you suggest adoption of Citizen’s

Charter by Punjab Government to promote citizen-friendly perspectives of the

administration?

How can users of services and cutting-edge bureaucracy be involved in the

formulation of Citizen’s Charter?

In the backdrop of financial hardships in public organization, efficiency has

gained added significance, what type of operational measures you would suggest

to improve efficiency in public organizations in the State?

Productivity plays pivot role in public organizations. Suggest measures to

improve productivity in public organizations of the State.

Transparency has emerged as a leading feature of public administration. Suggest

measures to promote transparency in public organizations of the State.

In the fast changing socio-economic environment, citizen’s expectations from

Government change at a fast pace, which necessitates regular improvement in the



(ix)

(x)

(xi)

(xii)

(xiii)

(xiv)

quality of employees of the State Government. What type of capacity building
programmes Government of Punjab should adopt on a regular basis to improve
the quality of its employees?

Revolution in information and communication technologies have resulted in
smart, transparent, less costlier, quicker and efficient administration. What type of
measures Government of Punjab undertake to promoter e-governance in its
organization?

It is normally stated that Government organizations lack effective mechanisms to
ensure accountability of their employees. What type of measures the Government
of Punjab should adopt to ensure operational and transparent accountability of its
employees?

In the backdrop of economic crisis ridden public organizations, participation of
private capital in the form of Public Private Partnership (PPP) mode is emerging
as a policy prescription for the provision of public services. Do you think PPP
mode is suitable for the delivery of public services?

What type of safeguards particularly regulatory mechanism you would like to
suggest to regulate the behaviour of private sector so that access and equity do not
suffer so far as coverage of public services is concerned?

Rural areas are normally paid less attention by the providers of public services.
What type of economic and non-economic incentives you would like to suggest to
improve access of rural population to public services?

Keeping in view the financial conditions of Punjab Government, what percentage

of revenue receipt be spent on salary, wages and pensions of the employees?



Department of Pension & Pensioners Grievances

Dated: - 30-10-2008
Time: 2:30 AM to 4:30 PM

Sr.No. | Name Designation E.Mail or Address | Contact | Response | Association
No.
1. Yash Pal G.S Head Office:- Govt.
Ghai Ludhiana Pensioners
Association
2. Resham Lal | President Distt:- Muktsar Punjab
Monga Govt.
Pensioners
Association
3. Ranjit Singh | G.S. Distt:- Muktsar The Punjab
Govt.
Pensioners
Association
4. Avtar Singh | Member Distt:- Amristar Punjab
Afat Pensioner
State
Advisory
Committee
5. Harbans Secretary S.C.F.4/B, Pensioners
Singh Sector-2, Welfare
Jaswal Talwara Town Association
Ship
6. B.R.Kaushal | Member Distt-Ludhiana Punjab
Govt.
Pensioners
Joint Front
7. Piara Singh | President Distt:- Ludhiana Punjab
Dhillon Govt.
Welfare
Pensioners
Association
8. Inder Singh | Chairman Distt:- Freozpur Punjab
Police
Pensioners
Welfare
Association
0. Harnek S.S.P.(Retd) Punjab
Singh Police
Pensioners
Welfare
Association
10. Gurcharan President Kothi No:- 127, | 0181- The Punjab
Singh Shankar Garden | 24618 Govt.




Garcha Colony, Near 90 Pensioners
Income Tax Association
Colony,
Jalnadhar-
144003
11. O.P.gabha President Distt-Ferozepur | 20935 Punjab
Govt
Pensioner’s
Association
12. Achhar President E.G.833, 0181- Punjab
Singh Mohalla Gobind | 22271 Govt.
Majhail Garh, Jalandhar | 41 Pensioner’s
Welfare
Association
13. Balbir Singh | President 402/7, Civil 98760- Punjab
Hundal Lines, Near 17085 Govt.
NCC Office, Pensioners
Gurdaspur Association
14. Bakshish President Distt-Faridkot Punjab
Singh Govt. Civil
Pensioners
Association
15. G.S Block Bhagta Punjab
Bhai Ka Govt.
Bhatinda Pensioners

Association




Department of Pension & Pensioners Grievances

Dated: - 31-10-2008
Time: 11:30 AM to 1:30 PM

Sr.No. | Name Designation E.Mail or Address | Contact | Response | Association
No.
1. K.D.Vasude | President #1030, Sector- | 46348 Govt.
va 8-C, 89 Pensioners
Chandigarh Association
2. Manhoar Individual
Lal
3. Mohan Lal V.P.O- Individual
Sharma Bhallaiana P/s
Kot Bhai Distt-
Muktsar
4. Ashu Kumar S.C.F-74-75, Individual




Singla & Sector-17-B,
Others Chandigarh
5. Sanjeev All Employee Individual
Kumar & Suwidha Centre
Others
6. Ramesh Govt. Individual
Kumar Elementary
School,
Dhandari Kalan
7. Dr. Gian #83, Gali No:- Individual
Chand Jain 5/2 Raman,
Distt:- Bhatinda
8. Prem Kumar 09355 Individual
Singla 01888
6
9. Daler Singh | President Shelter Individual
Multani Charitable
Trust,#845,
Sector-70,
Mohali
10. B.S.Aggarw | Professor Govt. College Individual
al Sector-11,
Chandigarh
11. A.K.Kalia $96, Sector-70, Individual
Mohali
12. Satya Arora #529, Basant Individual
Avenue,
Amritsar
13. B.R.Salohat 4/19, Shant Individual
ra Vihar (Khanpur
Chowk)

Pathnkot




Department of Pension & Pensioners Grievances

Dated: - 31-10-2008
Time: 2:30 PM to 4:30 PM

Sr.No.

Name

Designation

E.Mail or Address

Contact
No.

Response

Association

Sarabyjit Lal

President

92161-
34061

RNTCP
and Others
Contractual
Staff
Association

Sant Singh
Saini

G.S.

#1828, Sector-
43-B,
Chandigarh

Chd. U.T.
Subordinat
e Service
Federation

Dr. Prem
Singh Gill

President

#2469 Phase -
11, Mohali

Punjab
Govt
Pensioners
Welfare
Association

B.S.Gautam

President

Room No:-110,
Block-D, Mini
Sectt, Patiala

Punjab
Pensioners
Welfare
Association

R.P.Soni

President

Punjab

Subordinat
e Services
Federation

K.C.Tyagi

President

Punjab
Cooperativ
e and
Cooperativ
e Audit
Department
s Retire
G.O’s
Association

Ram Asra
Rahi

G.S

98722-
60533

Punjab
Pensioners
Welfare
Association

P.C.Sangar

President

#1618, Sector-
15, Panchkula

Punjab
Sectt.
Services
(Retd)
Officer’s




Association

Hari Singh
Tohra

Convener

7-H, Old Patiala
Hostel, Patiala

Punjab
Mulajam
Sangrash
Committee

10.

Isher Singh

President

Distt:- Patiala

98763-
99763

Punjab
Pensioners
Association
Nabha

11.

Prem Singh
Sidhu

President

98151-
60811

Punjab
Govt. Old
Pensioners
Association

12.

Er.
S.K.Kapoor

G.S

Distt:- Ludhiana

Joint
Action
Committee
of All
PSEB
Pensioners
Association

13.

Charanjit
Singh Walia

President
(EX-MP)

Punjab
State
Service
Federation

14.

G.S.

S.C.0-3,
Sector-41-D,
Chandigarh

Punjab
Himachal
& U.T.
Technical
Employee
Federation

15.

A.S.Rawel

Hony.
Secretary

#57, Sector-21-
A, Chandigarh

Punjab
Industries
Department
Retired
Officers
Welfare
Association

16.

Sewak Singh

Founder
President

98152-
10437

Punjab
Govt.
Retired
Officer’s
Association

17.

Jiwanand
Jiwan

President

94182-
76546

State
Pensioner’s
Welfare
Association




, Himachal

Pardesh
18. Mahesh Addl. General | B-34/9220, 23070 Govt.
Chander Secretary Joshi Nagar, 34 Pensioner’s
Kumar Hailbowal Association
Kalan,
Ludhiana
19. Sgt. Prabhjot | (Retd.) PLS 3-Guru Ram 98554- Re-
Singh Das Nagar, 09128 Employed
Tripuri Road, Ex-
Patiala-147004 Services
League,
Punjab
20. S.D.Daid Convener #536, Sector-4, | 94174- Punjab &
Panchkula- 27224 Haryana
134112 Retired
Accounts
& Audit
Officer’s
Association
21. B.R.Gupta Former Vice | #1625, Sector- Pensioners
President 44-B, Association
Punjab Chandigarh Unit,
Chandigarh
22. S.S.Jaspal President #760, Sector-60 | 94174- Pensioners
27662 & Senior
Citizens
Welfare

Association




